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roCy/lapCTBEHHbBIM MeJarorn4ecKuM
yHuBepcuTeToM UM. A. . T'eprieHa.

AHHOMayus. CoBpeMeHHOe 0611eCTBO CTpEeMHUTCS
K 00eCrieueHHI0 PaBHBIMU IPaBaMH M BO3MOXKHOCTSIMH BCeX
JIIOJlell, He3aBUCUMO OT UX HallHOHAJbHOCTH, KOHdeccuy, noJia
U JPYrdx XapaKTepUCTHK. TeM He MeHee MPOSIBJIEHHUS
reHJIepHOrO  HepaBeHCTBa  MO-NPEXHEMY  BCTpevyaeTcs
BO MHOTHX KyJIbTypaX M CTpaHaX, B TOM uucie B Poccumu.
B HacTosiiee BpeMs H3yyeHHe (¢$eHOMEHA TeH/JepHOTO
HepaBeHCTBA SIBJISIETCS MEPCIeKTUBHBIM HalpaBJeHHEM Kak
3apy0beXXHbIX, TaK U OTeYeCTBEHHbIX Uccaef0BaHul. Hanboee
BOCTpe6OBaHbl HAyYHbIe PaGOThI, pacKphIBaIOIIMe MPUYUHBI U
MexXaHHU3Mbl GOPMUPOBAHUS I'eHePHBIX CTEPEOTUIIOB, A TAKXKE
OCOOEHHOCTH  TeHJIepHBbIX  CTpaTerwi, HampaBJeHHBIX
Ha NOACTPOMKY  WJAM  NPOTHUBOJENCTBUME  CTepeOoTUIaM,
CBSI3aHHBIX C TreHJepoM. B fgaHHOW cTaTbe MNpeANpUHATA
NONBITKA NPOaHaJW3UPOBATh ONBbIT NPHMEHEHUs] I'eHJepHbIX
CTpaTerud COBpPEMEHHBbIMU pabOTaWILUMHU >KeHLMHAMU
Poccun B KOHTeKCTe MNOCTpOeHUs Kapbepbl. Hamu 6bL1u
usydyeHbl ¢eHoMeHbl Doing & Undoing Gender Strategies,
no/pasyMeBamwllye 10J c000i NoBeJeHUe, NOAUYEepKUBaIOLee
U GoKycUpylolllee BHUMaHMe Ha reH/lepHON IPpUHAJIeKHOCTH.
Hcnonb3yeMbld MeTOA: MOJYCTPYKTYPUPOBAaHHOE UHTEPBBIO,
JAU3allH UCC/AeJOBaHUA TIpoules IPOBEPKY ITHUYECKOrO
komutera PIIIY wum. A.U. TepueHa. Hamu 6buin
IPOaHaJU3UPOBaHbl MPOTOKOJIbI NOJYCTPYKTYPUPOBAHHOIO
HHTEPBBIO ¢ 51 paboTaroliel XKeHIUHON pa3HOoro Bo3pacTa U
npodeccuoHaIbHOUN HallpaB/AeHHOCTH. Pe3ynbTaT: HaMU 6bLIU
BbIZlesieHbl 6 BU0B «Doing Gender» ctpaTteruii u 13 BU/0B

«Undoing Gender» crpaTeruii. Tak:ke HaMH ObLIO BbISIBJIEHO, YTO KEHIIMHBI Yallle UCIOJb3YIOT CTPATETUH
«Doing Gender» (okos0 65 % ONpOLIEHHBIX) B KOHTEKCTE CHUTyallUU OOLIEHUS] «II0 BepTHUKaIU»
C HEMOCPE/ICTBEHHBIM HAYaJIbCTBOM, PYKOBOJIUTEJIEM, PEXKE C KOJIJIEraMy, TapTHepaMu U Apy3bsaMu. B To
ke BpeMms, crpateruss «Undoing Gender» ynmoMHHasnach PecoHJEHTaMH HECKOJIbKO pexe (okoJsio 30 %
OTIPOIIEHHBIX), 0/THAKO OXBAT NPUMEHEHUs Obl1 3HAYUTENBHO IIHMpe U BapruabesbHee, a KOHTEKCT CUTyalui
0O0II[eHHsI BCTpeYasicsad KaK «I0 MOPU3OHTAN», TaK M «I10 BepTUKaIU» (C pykoBoacTBoM). Tosnbko 35,3 %
PECTIOHJIEHTOB OTMETHJIM, YTO HCIOJIb30BAJIN U T€, U APYTHe CTpPaTerdu, B 3aBUCHUMOCTU OT CUTYALUM.
[Ipepnosaraercs, 4To HaubOJiee yCIEUIHbI MOTYT ObITb *KEHIIWHBI, KOTOPbIE COYETAIT CMelIaHHbIe

CTpaTeruu.

Karlouessie c/108a: reHiepHOe HEPABEHCTBO, TeH/IEPHbIE CTPATEruy, MOCTPOeHNe Kapbephl, doing gender,

undoing gender.
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Abstract. Modern society strives to ensure equal rights and
opportunities for all people, regardless of their nationality,
religion, gender and other characteristics. Nevertheless,
gender inequality still exists in many cultures and countries,
including Russia. Nowadays, the study of gender inequality is
an important topic in both international and Russian research.
The most popular research topics concern causes and
mechanisms of gender stereotyping as well as gender
strategies aimed at adjusting to or confronting gender
stereotypes. In this article we attempt to analyse how modern
working women in Russia apply gender strategies in their
careers. We studied the Doing & Undoing Gender Strategies
which imply behaviour that focuses on or attracts attention
to the gender identity. A semi-structured interview was used
as an assessment tool; its design was reviewed and approved
by the Herzen University’s Ethics Committee. We analysed
the transcripts of the semi-structured interviews with
51 working women of different ages and professions.
As aresult, we identified 6 types of “Doing Gender” strategies
and 13 types of “Undoing Gender” strategies. We also found
that women are more likely to use “Doing Gender” strategies
(about 65 % ofrespondents) in vertical communication
with their immediate bosses and managers and less often
with colleagues, partners and friends. On the other hand,
the “Undoing  Gender” strategies were mentioned

by respondents a little less frequently (about 30 % of respondents); however, their application was
more varied, and the context of communication was both horizontal and vertical
(with the management). Only 35,3 % of respondents said that they used both strategies, depending
on the situation. It is assumed that the most successful women may be those who use mixed strategies.

Keywords: gender inequality, gender strategies, career, doing gender, undoing gender.

BBeaeHue

MupoBasi cTaTUCTHKa, NPOTHO3UPYHOILAs
JIOCTXXKEeHN e TeH/1epHOr0 paBHOINIPaBUs, CBU-
JleTeJIbCTBYET O TOM, UTO Ha KApbEPHOM NMYTH
YKEHIIMH BCTPEYarTCs CylLleCTBEHHbIE Mpe-
NATCTBUS, U3BECTHBbIE KaK «CTEKJsHHbIE de-
HoMmeHbI» (Global Gender Gap Report 2020;
Kasanuesa, ['ypueBa, Mapapuna 2020; be-
JoBa, ['ypuesa 2020). Ux npeosiosieHUe NpU-

HHUMaeT pas/IM4Hble pOPMbI, KOTOPBIE IPHUOO-
pesiu Ha3BaHUe TeHJEepHBIX CTpaTeruu, us-
BECTHBIX B HAYYHOH IMTepaType Kak Doing &
Undoing Gender Strategies (Kelan 2010). I1o-
HaTue «Doing Gender», noHMMaeMoe KakK yCH-
JleHve, noJ4epKrBaHMe U (GOKyCHUpOBaHHUE
BHUMAaHUA Ha FeH/IepHOM NPUHAJIEXKHOCTH,
onpefiesseTcd IMOBCeJHEBHOE HCIIOJHEHHUEe
«KOMILJIEKCA COLMA/JbHO OPHUEHTHUPOBAHHOM
NepuenTUBHONW, MHTEPAaKTUBHON YU MUKPOIIO-
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JIUTHYECKON JAesITeJbHOCTH, CTaBsIller oco-
Oble CTpeMJIEHU S KaK BbIpQXKEHHE MY»KCKOH U
»keHCcKoU «HaTypbl» (Kelan 2010, 126). [Tous-
The «Undoing Gender» onucbIBaeT ToO, KAKUM
00pa3oM reHjiepHble CyO'beKTbl BOCIIPOU3BO-
JISIT ¥ 6pocaloT BbI30B I'eHZEepy B CBOEH MO-
BceZHeBHOM >xn3HU (West, Zimmerman 1987;
Deutsch 2007; Cloninger 2017). [lns1 ero usy-
YeHUsl MpUMeHseTcsa noaxo ] «OpraHusanus,
akTyaqusupywiiass reHjep» («gendered
organization»), NO3BOJISIIOIUNA aHAJTU3UPO-
BaTb reH/IepHOE HEPABEHCTBO HA CTPYKTYP-
HOM M HOPMAaTHUBHOM ypoBHsX (Mapapwuiia,
['ypuesa, KazaHnuesa 2019).

MaTepnam.I M METOoAbI

JlaHHOe ucceloBaHUe ObIJIO HAaPaBJIEHO
Ha BbISIBJIEHUE T€H/ePHbIX CTPAaTeruu cpeiu
paboTarUIMX KEHIIUH MPU MOCTPOEHHUU Ka-
pbepHOTo NyTH. BhIGOpKa Hcclie0BaHUS CO-
crosasia U3 51 KeHIUHBL, oT 22 g0 60 Jer
(MD=33,3, SD=9,10), kax/jasd M3 KOTOPbIX
MMeJia BbIcliee o6pa3oBaHue, 92 % npokKuBa-
tomux B CaHKT-IleTepbypre, ocTajbHble -
B IpYyrux KpynHeix ropogax Poccuu. [loucko-
BOe MCCJeJoOBaHUEe ObLJIO NMPOBELEHO C MC-
[I0JIb30BaHUEM MeTOJa IOJIyCTPYKTYPUPO-
BAaHHOTI'O UHTEPBBIO C 11eJIbI0 BbIIBJIEHUS I'eH-
JlepHBbIX CTpaTeruyd MpU NOCTPOEHHUHU Kaphb-
epbl. JKeH1MHbBI OTBEYaIY Ha CIeAyolie BO-
npochl: «Ciy4asoch JId Tak, 4YTO JOOUTHCH
ycrexa BaM [IOMOTaJIo TO, YTO BbI 2KEHLIUHA?»
U «Ciy4anoch JIM Tak, YTO Bbl YyBCTBOBAJIY,
YTO Ball NOJI OTPaHUYUBAJ UJIU MellaJ Ba-
HIeMy yCrexy?».

Pe3y ibTaThl M UX 0GCYKAEeHUE

B pesysbTaTe uccien0BaHUs ObLIO MOJY-
YyeHO NOJTBEPXKJEeHWe CylleCTBOBAaHUSA W3-
BECTHBIX CTpaTeruy, BbISBJEeHbl U ONUCAHbI
0COOEHHOCTH NOCTPOEHUS Kapbephl:

1. Doing Gender: ucnosib30BaTb BHELIHIOO
NpUBJIEKATENIbHOCTD, CO3/1aTh 06pa3 «XOpo-
IIeHbKOW OJIOHJAUHKH», GJIUPTOBAThb, MPU-
TBOPUTbCS HENOHUMAIOLel, COOTBETCTBO-
BaTb CTEPEOTUNHBIM O0XUJAHUSIM 00IecTBa
Y /WJIU MY>XYWH, UCNI0JIb30BAaTh 3MOLOHAJb-
HY10 apryMeHTaLUIo U JIp.

2.Undoing Gender: neMoHCTpUpPOBAaTh 3KC-
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NepTHOCTb, BeCTU cebsi 6oJiee YBEPEHHO U
HacTONYMBO, YeM MYKUYMHa, HEe pearupoBaTh
Ha GJIMPT KaK «TUIIMYHAsA XKEHIIUHA», Ipece-
KaTb KOHTAaKT C CEKCyaJlbHbIM MOJATEKCTOM,
NO3ULIMOHUPOBATD cebs reH/lepHo-
HENUTpPa/JIbHO, NPOABJATb HABBIKM BBICOKOMU
caMOOpraHMU3aLUu U Ap.

YacToTHBIH aHa/IM3 MMOKasaJ, YTO Haubo-
Jlee yallle UcCHoJb3yeTcs crparerus «Doing
Gender», (okosio 65 % omnpouleHHbIX), B OC-
HOBHOM IIpUMeHeHHe [JJaHHOW CTpaTeruu
ObLIO BbISIBJIEHO B KOHTEKCTE CUTyalMU 00-
IleHUsl «I10 BepTHUKaJIHU» C HelNoCpeACTBEH-
HbIM Ha4ya/JbCTBOM, DPYKOBOJAUTEJEM, pexe
C KOJIJIeraMM, MapTHepaMHd U Jpy3bsMH.
Ctpaterus «Undoing Gender» ynoMuHaiachb
pecroH/IeHTaMU HeCKOJIbKO pexe (0KoJIo
30 % ompoleHHbIX), 0/JHAKO OXBAT IPUMeEHe-
HUSA ObLJ1 3HAUUTEJbHO LIKMpe U Bapuabesb-
Hee, a KOHTEKCT CUTyallui oOLieHus BCTpe-
qaJicsl KaK «I10 FOPU30HTaIN», TaK U «I10 Bep-
TUKaJU» (¢ pykoBoacTBoM). U Tosbko 35,3 %
pPEeCIoH/IEHTOB OTMETHUJIH, YTO UCIO0Ib30BaIN
Y T€, ¥ Jipyrue CTpaTeruu, B 3aBUCUMOCTH OT
CUTYyaL M.

BbIBObI

TakuM 06pa3oM, nosy4eHHble pe3y/IbTaThbl
NO03BOJIMJIM CHOPMYJIUPOBAThL NPEAINOJIoXKe-
HHE O TOM, 4YTO B CJy4ae HCI0JIb30BaHUA
ToNbKO Doing-cTpaTeruil >KeHIIUHbI MOJIY-
YaJi HeoOXOJMMYI0 MOMOILb U HEKOTOpbIe
«IIpeUMyIlecTBa» JIOKaJIbHO, OZJHAKO 3TO He
II03BOJIAJI0O UM JOCTUYb CTPAaTErM4ecKoro
npodeccHoHaJbHOIO pocTa B Kapbepe. B To
’Ke BpeMs, UCN0JIb30BaHHEe HCKJIIOYUTEBbHO
Undoing-cTpaTeruii MoxeT MOBbIIATH BEPO-
ATHOCTb CTOJIKHYTbCSl C HETaTUBHBIMHU CTe-
peoTUNaMU O «HENPUCTYNHOM >KEHILUHeY,
«KapbepUCTKe» U T. [I., YTO TAKXKe MOXKeT CKa-
3aThCA NPU BBICTPauBaHUU Kapbephl KeHILH-
HOW. B kadecTBe mnpejIoJioKeHUS MOXHO
yTBepX/JaThb, UYTO HauboJiee yClelHbl MOTYT
OBITb JKEHILHWHBbI, KOTOpble COYeTaKT CMe-
HmaHHble cTpaTteruy, T.e. Doing & Undoing
Gender. OfHako He006XOAHWMO NpOBeJeHUE
JaJIbHEHIINX HCCIe0BaHUM, pacllMpeHue
BbIOOPKH, pa3paboTKa HHCTpyMeHTapus,
KOPPEKTUPOBKA MeTO/I0B, YTO fABJISAETCA Nep-
CIIEKTUBHBIM HallpaBJIEHHEM HCCJIeJOBAaHUSA
reH/lepHbIX CTpPaTeruu.
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